
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

KHARUPETIA COLLEGE 
784115, KHARUPETIA 

DARRANG, ASSAM 
 

7.2.1- Best Practices 



TWO BEST PRACTICES 

 

Best practice -I 

Title of the Practice: Career Guidance and Counseling Initiatives 

 

Best practice -II 

Title of the Practice: Institutional Initiation on Gender Sensitization. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



BEST PRACTICE -I 

Title of the Practice: Career Guidance and Counselling Initiatives 

The career and guidance cell of the college plays an active role in providing the proper guidance 
regarding the progression of higher education and career options of the students. 

Objective: 

1. To inform career choices. 

2. Providing information for current job awareness. 

3. Identifying a suitable career. 

4. To enhance the student’s skills and employability as per the demand of the job market.  

5. To build up a level of confidence to face challenges in life. 

Context: 

The college is situated in a minority-dominated socio-economically backward area. Most of the 
students are first-generation learners so it is more important on the part of the institution to 
provide knowledge on their career formation during the period of their stay in the institution. 
Proper information in this regard will help the students to develop their careers in progression to 
higher education as well as placement opportunities. 

The initiatives taken on career guidance for the students of the institution have also shown a 
positive progression trend towards higher education. 

The practice: 

The Career Guidance and Counselling Cell of the institution initiated 22 awareness programmes 
in collaboration with an NGO, Divine Trust (an MoU signed with the college) during the last 
five years. The institution initiated 10 programmes in its own and 12 programmes with the NGO 
on the college campus. The awareness programmes were mostly counseling on careers on 
various competitive examinations like APSC, UPSC, DEFENCE, CAREER, and registration 
for AGNIVEER, PHYSICAL and YOGA TRAINING and HOW TO FACE INTERVIEW. 

The cell conducted physical training for both girls and boys of the institution for defense jobs. 

Evidence of success: 

As a result of the endeavor made by the college in this area, through the career guidance and 
counseling cell, altogether 22 students were placed in defense jobs in various capacities. Out of 
the 22 placements,15 numbers are boys and 7 numbers are girls students. The significant 
dimension of the initiatives of career counseling awareness is that the selection and placement of 
the seven girls’ students may be viewed as one of the major achievements of the institution. This 



is because the college is situated in a socio
where the social taboos regarding gender norms are very strong and it is very difficult to get 
through it. 

The co-ordinator of the career guidance cell
organisations for his   contribution to helping the students inside and outside campus.

List of Students Appointments in various sectors:
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   Appointment Letters of Students: 

 

  



   

Photos of Programmes organized by Career Guidance and Counseling Cell: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Photos of Programmes organized by Career Guidance and Counseling Cell: Photos of Programmes organized by Career Guidance and Counseling Cell:  
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List of Awards to Co-ordinator Career Guidance and Counseling Cellordinator Career Guidance and Counseling Cell 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Problems encountered and resources required 

 

It is observed that initially in all the awareness programmes including the physical 
fitness training, the attendance of students is high but gradually it falls as they, 
irrespective of gender, cannot continue attending the physical training due to their 
poor health status backed by poor economic family background. For physical 
training, intake of balanced nutrients is important but due to paucity of funds, the 
institution cannot provide support to the students in this regard. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

BEST PRACTICE -II 

Title of the Practice: Institutional Initiation on Gender Sensitization. 

Objectives of the Practice: 

o Equal opportunities in academic activities 
o Equal opportunities in non–academic activities 
o To promote the perception of ‘gender sensitization issues’ among the students 
o To promote gender sensitized, secured eco-friendly environment. 

The Context: 

The Constitution of India enshrines the proposition of gender parity in its Preamble, 
Fundamental Rights, Fundamental Duties and Directive Principles of State Policy. Kharupetia 
College is highly sensitive to dealing with gender issues. Gender sensitization is now considered 
an inevitable part of the education system. So, the students must be made aware of the gender 
issues and are encouraged to tear down the social taboos. The Principle of “Equal opportunities” 
must be given by the institute. The institution has adopted several measures to implement to 
achieve its goal. 

The Practice: 

o Creating awareness about equal rights and opportunities through various gender 
sensitization programmes during the last five years by various cells/committees of the 
institution. 

o Encourage equal participation of all students regardless of gender in the college week and 
other non-curricular activities by the institution. 

o The facility of availing CCL and maternity/paternity leaves for the teaching and non-
teaching staff. 

o Good facility for girls’ common room with attached spacious washrooms. 
o Installed Vending machines in the girls’ washrooms. 
o The establishment of an "Internal Complain Committee” (ICC) has given the platform 

where the girls students /female teaching staff and non-teaching staff can have direct 
access to address sexual abuse on the campus. 

o "Women Cell" was formed to initiate awareness programmes on women's rights and help 
to develop a culture of respect and equality for women. 

o The provision for Gender Audit. 
o Installation of CCTV cameras on the campus ensures institutional governance for a safe 

environment. 

 

 

 



Evidence of Success: 

o The Gender audit shows a progressively engulfing female students compared to that of 
male students. 

o Pass percentage of girls, the ratio of female graduates, and progression to higher 
education of girls show a higher trend compared to male counterparts. 

o Similarly, the placement records show that a significant number of females have been 
placed in government jobs across and outside the state. 

o The marital status of female students has significantly reduced in the past few years. 
o Similarly, it is also observed that the dropout rate of the girls’ students comparatively has 

gone down. 
o  Initiatives of awareness programmes on gender issues among the students helped to 

change their perception of gender roles. 

 

GENDER BALANCE IN STUDENTS ENROLLMENT 

Gender segregated data by sex ratio of students at Undergraduate level is listed below: 

 

Graph: showing sex ratio of the BA students (2018-19 to 2022-23) 

 

GENDER BALANCE IN STUDENTS RESULTS: 

 

Graph showing the pass percentage data among male and female students. 
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   Remark:  The data of 2020 is missing from the records due to some unavoidable circumstances. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Infrastructure Facilities 

 



ACTIVITIES RELATED TO GENDER SENSITISATION   
 

 

 

 

 

 

Workshop on skill development and entrepreneurship on the occasion of International Women’s 
Day, dated: 08/03/2021 

 

 

 

 

 

 

 

A talk organized on Gender Equality Today for Sustainable Tomorrow on the occasion of 
International Women’s Day 2022. 

 

 

 

 

 

 

 

 

Outreach programme on the importance of girls’ education in our society, dated: 15/05/2023 



 

 

 

 

 

 

Observation of International Women’s Day 2023, dtd 08/03/2023 

 

 

 

 

 

 

 

 

  

Female health camp organized in collaboration with Cancer Hospital, dated 20/05/2023 

 

 

 

 

 

 

 

 



 

Problems Encountered: 

o In view of the tight academic schedule, a gender action plan cannot be executed fully. 
o Due to the pandemic situation, the institution had to restrict the initiatives for the 

implementation of such programmes. 

 Resources Required: 

The institution needs more funds for the implementation of such programmes. 

Shortage of manpower is a long-standing problem. 
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